
DEPARTMENT OF MASTER OF BUSINESS
ADMINISTRATION

REPORT TALK ON ENTREPRENUERSHIP – AS A CAREER OPPORTUNITY

DATE:26th Nov 2022
VENUE: Loyola Hall
No. of Participants: 210

The department of Master of Business Administration (MBA) had organized a talk on
Entrepreneurship on 26th November, 2022 for the students of I & II year MBA students and
faculty members at Loyola Hall providing them guidance on how entrepreneurship can be
pursued as a successful career. which was addressed by Mr. K V S Krishnamohan, Professor
at GITAM Business School, Hyderabad.

Professor Krishnamohan initiated the session by making all the students log into Menti.com,
a website that would help him gain an insight on the student perception on what their career



path and choices. He focused on how various start-ups such as Zomato, Oyo and TATA were
formed and what it took from the entrepreneurs to establish their businesses. He also spoke
about how an entrepreneurial idea can emerge out of everyday common things given the right
mind-set. Further he proceeded to brief on the three main elements of investment, which are
‘time, money and energy’, and also stated that one does not have to wait till the completion of
their education to pursue their own ventures in business. He explained that concept with the
example of “MBA Chaiwala” to emphasis on the business. He mentioned some books like
“Rich dad, Poor dad” for financial assistance, “wings of fire” for inspiration and “Stay
hungry, stay foolish” to find a career path.

He gave his valuable input by sharing a personal experience of an OLA driver, how the driver
was a fulltime student and still drove a car in his free time in order to fulfil his desire to drive
and pay off the debt for his car. He also shared a story that he came across from his colleague
from another institution where the students took an initiative to hold “birthday celebration
services” where they would be in charge of arranging and preparing for various activities
related to birthdays. When asked by a student on what would be an appropriate time to
consider starting their own ventures, he assured the students are never too late to start by
giving the example of Colonel Sander, who is the founder of KFC. He spoke about how
important it is to use resources efficiently and effective so as to avoid loss and wastage to
improve on outputs.



Briefing in depth he highlighted on two start-ups in India, “Mirakle Couriers” and “Good
Fellow”. Mirakle Couriers started in 2009, located in Mumbai which hires deaf and mute
workers as their employees and good fellow is a programme which cares for Old Aged
individuals, and Prof. elaborated as it is a good venture as “India itself is gradually becoming
and old age home, as most of its youngsters are moving abroad and becoming NRI
(Non-Returning Indians).”

He concluded the session by displaying two videos, one which was a news report on the
‘good fellow’ programme in which Mr Ratan Tata invested. He ended the session with a
countdown on the 7 youngest entrepreneurs in India. At the end of the talk, he also interacted
with students from the audience and the student volunteers and gave various insights on how



learning can be more effective on the part of students and how they need to focus on building
their skills and being creative at learning things to understand and remember them in a better
way.

REPORT ON PARENT TEACHER MEETING

Date: 19th November 2022
Venue: Seminar Hall, PG Room No 8,9 & 10



The Department of Master of Business Administration had organized a Parent-Teacher

meeting for the second-year students of the department. The meeting was scheduled for

discussing the progress of the students in their first year of college and various other issues

regarding attendance and academics.

All the students turned up with their parents and meet their respective mentors and other

faculty members. This meeting was essential as it helped to discuss key topics such as low

attendance of some students, helped faculty members discuss academic progress of students

and provided the department with important suggestions from the parents that would help

them in providing the students a more enhanced and comfortable environment.



The meeting was attended by 80% of the students with their parents and the students who are

hostellers made sure their parents were able to talk to the respective faculty members through

audio/video call. The meeting ensured that there is a proper communication assured in

between the college and parents and help them to enhance inclusive growth. Faculties

addressing the parents with students











A Report on
COMMUNITY SERVICE AWARENESS

A Visit to Sivananda Rehabilitation Home
Place : Kukatpally Date : 19 Nov' 2022.
Sivananda Rehabilitation Home (SRH) was founded as a charitable institution in 1958 by
Rani Kumudini Devi in Hyderabad, Telangana, India to serve the needs of people affected by
leprosy. Since its founding, SRH has grown into a large well-known institute housing more
than 300 patients. The mission of the home is to prevent disability, provide adequate medical
care to destitute patients with leprosy and tuberculosis, as well as to reduce the occurrence of
new cases through community education.



The Planet organized by the Department of MBA gave the students an enlightening

and learning experience. As the first-year students of AMBA (sec -A) have visited Sivananda

rehabilitation home today where students have interacted with those affected with leprosy and

cancer. We learnt about the care given to them and its diagnosis. We also got the opportunity

to visit and interact with the elderly aged and witness the craft of handloom weavers. We

were truly amazed by the hospitality and empathy shown to the patients and the elderly aged

by the caretakers of the organization. The smile on their faces really made our day and will be

remembered for a long time.



On behalf of AMBA (sec-A) we would like to thank our faculty and other staff members for

arranging this visit and we look to another such opportunity in the coming year. 



Report on CAPACITY BUILDING WORKSHOP HELD AT LOYOLA ACADEMY,

SECUNDERABAD.

A Capacity building workshop organised by the school of business management and

placement cell for three days (3rd,4th,5th November 2022) at Loyola hall, to enhance the

skills of MBA students. The workshop heads Dr.T Rachel shalini (Dean of school of

management), Ms.Deepthi (Placement officer) and Dr.Smitha (Faculty In-charge)

administrated the workshop. DAY 1 (3rd Nov 2022). Morning session Mr. Harshavardhana

Rao was the resource person invited to grace the workshop. The programme was started with

a welcome speech by Dr.T Rachel shalini, Dean of school of management. REV Fr Joseph

kumar, vice principal addressed the gathering and described the importance of developing the

skills. The main aim for the workshop was to introduce new ideas, inspire the students to

further explore it on their own. Some of the key points which we have discussed were as

follows ➢ The first discussion was about the communication skills development. The trainer

told how to develop the skills and explained about how to overcome stage fear. His message

was “Always be confident about yourself and what you are talking” ➢ After that he clearly

depicted about the Industry trends of 2022. They are as follows • Industry Cloud and Public

Cloud • Crypto Currency • Artificial Intelligence • Chat bots • Mixed Reality and Meta verse

• Digital twins • 5G • Carbon Capture • Human Resources➢ Next topic is about the various

departments in an industry like • Sales • Finance • Marketing➢ After that he explained about

the Corporate Expectations like • Flexibility • Creativity • Open to learn new things • Intiative

and Motivation • Able to work in a team • Organisation • Strong work ethics • Analytical

skills • Computer Technology • Written and Oral Communication. Afternoon session: After

the small break, the discussion was about➢ How to prepare for an Interview. The key points

are as follows • Research the company • Learn everything you can about the open position •

Try out the company’s product or service • Be confident on yourself • Prepare a reference list

➢ Next topic was about the various social media apps which provides the job for a freshers.

The apps are Linkdin, Jobmela, Youtube, Instagram. ➢ Then we discussed about the

Grooming in a workplace. • Gain not just a positive impression but also respect in the

workplace • Always follow policies and code of conduct • Avoid using sign language • Be

honest if you don’t know the answer ➢ Then explained how to write a Resume and gave

some points • Outlining your relevant experience and skills • Showcasing the benefits you

provide to companies • Attracting the attention of potential • It should match you and your

skills • This could leads to an interview ➢ At last, concluded with the points discussed in

both the session.

DAY 2 Morning Session The session commenced with welcoming the Speaker

Mr.Harshavardhana Rao at 9:30 AM. Two sessions were planned for the day. The main aim



of day 2 , session was to prepare the students to face the interviews confidently. Morning

session was about the Resume writing. Key points about the resume were discussed. These

points are important to increase the candidates impression in front of the recruiter as, it was

discussed yesterday’s that, resume needs to speak for the one who applied for the position.

The skills mentioned in the resume needs to be so clear and must be favorable both the

recruiter and candidate. The candidate should be able to lead the interview as this would let

them show their best skills in their domain and highlight the reason why they are the best for

the position. It was mentioned that, when Radio buttons and percentages are mentioned one

must exactly explain the reason. The basic difference between CV and resume was clarified.

There is a little difference between the both. Before, CV consists of more than 2 pages which

is used to be a very detailed information about the candidate whereas resume used to be a

simple format of 1 or 2 page which basically explain about the skills of the candidate

Afternoon session was all about group discussion. Topics like, “Impact of COVID-19 on

global economy, OTT vs Theatres, importance of netiquette, hike in fuel prices”. Topics were

discussed. Each discussion had their own uniqueness and highlighted various points that

would be generally missed in a group discussion. The main aim of these discussions was to

correct our stand during the discussion and learn how to behave during a group discussion.

The rest of the members acted as spectators to observe and notice what are the most common

mistakes done in group discussions. The session concluded with a brief towards interview

etiquette and body language of an interviewee. A lot of information that would be useful in

helping a candidate stand out in interviews was acquired through the activities carried out for

the day. The session was pretty well planned and informative.

DAY 3 Morning session Key tips were regarding, HOW TO ATTEND AN

INTERVIEW?,HOW TO GROOM ONESELF FOR AN INTERVIEW? and HOW TO

BEHAVE IN AN INTERVIEW ROOM? These Were clearly explained by the Speaker and

later he introduced Mr.Rajesh Rao who is the senior most employee in his firm, a trainer(He

trained many young talents pertaining personality development and also conducted many

workshops which helps the students to choose the right career path). This session was about

Do’s and Don’ts for an interview i.e, to “maintain Punctuality, be prepared with a resume

which is suitable to the job title applied for, be prepared for the interview mentally and

physically and research about the company. Do not attend for an interview without

preparation, don’t be emotional if the interviewer tries to stress hard”, all these things make

an individual to improve oneself in those areas in which he/she is lacking. How to behave in a

physical or virtual Interview? What are the main things to be done after the interview are, like

calling the coordinator and showing the gratitude for that opportunity given. One should

proceed with a positive attitude though he/she is not selected too. He/she should be grateful

for the new things learnt even from the mistakes and focus on the points that are to be



improved. Afternoon session This session was about taking mock interviews for the students

and evaluating their performances. One should know the basic principles before attending an

interview. Communication, body language, subject knowledge, presence of mind and

grooming are the main principles that are to be kept in mind. Conducted mock interviews for

the students to give an idea on how to face the Interview, to accustom them to the different

interview environments and enhance their self-confidence so that they will less likely to be

nervous during the real interview further. Additionally, mock interviews will familiarize one

with commonly asked interview questions. The session concluded with small act on role play

between HR department and Technical department on the recruitment strategy and ended

with vote of thanks.

Industrial Visit Report
Date: 20th October, 2022
Place: Masquati, Turkayamjal
No.of Participants: 130



The Department of Business Administration – MBA had organized an Industrial visit to

Masqati Diary Production unit located in Turkayamjal on 20th October, 2022 for the 2nd year

students. Masqati is a local diary production company which was started by Ibrahim Bin

Abdullah Masqati in the year 1965 it currently operates in two states – Telangana and

Andhra Pradesh. The company is into production of Cow & Buffalo milk, Curd, Paneer,

Ghee, Ice cream and Flavoured milk. After arriving at the industry, the students were

segregated into two separate groups with one group being guided by Mr. Shekhar, Quality

Control Manager and another group being guided by Mr. Syed Mubashir Shiek, Quality

Control Executive.



As the students were taken for a tour of the factory, we were explained how various

production processes take place simultaneously in the factory. The initial production process

begins with sourcing of milk that is done through farms owned by the company. Every day

around 2 lakh litres of milk come from the farm which is first tested and stored. It is later sent

for pasteurization and homogenised. After these processes are complete it is sent for packing.

Every minute of the production process 36 packets of milk are produced and packed. Cream

that is obtained after pasteurization is churned into butter which is further heated to make

ghee. The company produces three types of ghee which include;

a) Yellow that is Cow ghee

b) White that is Buffalo ghee

c) Half boiled Buffalo ghee

The ghee is stored in steel containers (each with a capacity of 1500kg) and is later sent for

packaging. For Badam milk, almonds are soaked and peeled while milk is boiled at

120-degree Celsius for 35 minutes and when it comes down to room temperature almonds are

added to it. Every day an approximate of 65 kgs of almonds are used for the production of

badam milk by the company. The company also offers flavoured milk which includes

chocolate and strawberry. For the production of curd, milk is first packed into curb containers

and is sent for bacterial fermentation which forms curd. The company also produces ice

creams and have a variety of 52 flavours of ice creams. The company has various cold

storage units for each product with different temperature rooms and specifications.

The factory unit is spread across 17 acers and has around 1500 workers and employees
working in the production unit.

Problem identification:

1. The initial problem that was identified is that there was lack of adequate sanitisation
in the production unit as certain places of the production unit had foul odour.



2. The second problem was with waste disposal at the ice cream production unit where
the wastage of fruits was not being disposed off immediately while the production of
ice cream was taking place right beside it.

3. With a big number of workers working in the production unit, the residential facility
provided to them was not adequate enough.

Outcome of the industrial visit: The students had a very fruitful outcome as they were

exposed to a practical experience of how production takes place in a production unit helping



them relate their theoretical knowledge with practical experience. As the students had already

studied subjects specific to productions and operations management which also included

quality control, this trip helped them understand how all these processes are planned,

organized, and executed in real life. Faculty members and students at the production unit. We

are thankful to our HOD, Dr. Lavanya and to all our faculty members for providing us this

opportunity.







A Report On
CAREER DEVELOPMENT

Theme: CAREER GUIDANCE

DATE: 30thAUGUST, 2022
VENUE: LOYOLA HALL
NO.OF PARTICIPANTS:130

The session was held at PG Seminar hall, 30th AUGUST, 2022; 8:30am to 10:30am. The

eminent speaker for this session was “Mr. Harshasvardhan, Sr. L & D specialist, Rain

Industries pvt. Ltd. (A Priya Cements Group of Company) which was organized by Dr.

Rachel Shalini, Dean, School of Management. The session began with the welcoming of the



speaker and audiences. A brief introduction about Mr. Harshasvardhan, was given by a

student of MBA, Mr. Harshasvardhan shared his experiences.

The objective of the session is career orientation, career exploration & Career Choice. The

speaker discussed about Career counseling has been given a great deal of importance to the

management students which can help them with formal and professional counseling for

better career decision making and career development. The speaker focused specifically on

the career counseling of management students who are indecisive to choose amongst

management disciplines as their major and minor. The session was very interactive with the

students in choosing their specializations which gives clarity in choosing the major & minor

(Finance, Marketing & Human Resource). He explained about different skills needed for each

specialization. The session is concluded with the suggestions like how to come out from your

comfort zone, how to be a good learner and how to be adaptable to the change.

Many questions were asked by the students which Mr. Harshasvardhan answered very

skillfully. He motivated students to be self-managed and to manage time effectively. He

inspired students to stay focused on their goals and to never stop learning. About 110

participants, including students and faculty members attended the session. Overall, the

session was very informative and the students were very happy to listen to him. The session

was concluded with the vote of thanks by Ms. Shalini, MBA student. Kindly find attached

some photographs of the event along with the attendance







AWEBINAR SESSION: SKILL DEVELOPMENT

Theme: “ATTRIBUTES FOR HIGH PERFORMANCE”



DATE: 23rdJuly, 2022
VENUE: MS TEAMS
NO.OF PARTICIPANTS: 100

A webinar session was held at Loyola academy degree and PG college, Old Alwal ,

Hyderabad on 23rd July, 2022; 10:30am to 11:45am which was conducted through Microsoft

teams. The eminent speaker for this webinar was “Dr. Rajesh Pershad “which was hosted by



“Dr. Lavanya Kumari” lecturer from the department of Master of business administration

(MBA), Loyola academy degree and PG college.

About the Speaker : “Dr Rajesh Pershad “ an assistant professor at Ashoka school of

business Hyderabad who has 29 years of experience in numeric academic institution and as a

personality development trainer also teaching several skills like team leaner, business educate

and many more. He is also an award-winning professional trainer who has been awarded with

mentor and evaluator on leadership training programe for the 2019 batch of UPSC. His major

achievement first national award 2019, seva puraskar award 2020 by oyster. He has interacted

with 9900 student, 3400 faculty, 1900+ corporate, 67 top officers of the countries.

INTRODUCTION : This webinar was conducted with the aim of changing the attitudes of

our young leaders. Mr Rajesh Pershad emphasized on the high performing teams are

composed of individual with specialized expertise and complementary skill who are goal

oriented and hyper-focused on achieving clear , outstanding results, with the right approach

to performance management, empower them to collaborate, innovate and produce work at the

highest levels. Every workforce requires the “worker bees” who show up on time, take

direction well, get the job done right, and generally keep the work flowing. To grow your

business, you need to identify and nurture those employees who have that little something

extra. Focus on the select few who regularly go beyond the job description and exhibit

creative thinking and leadership potential. Top performers consider quality a priority over

simply getting things done. They aren’t satisfied unless your clients and customers are

singing your praises.

He also enlighten us with few pictorials and asked us to examine it and answer

them which was quite and interactive session by the everyone. Mr Rajesh Pershad also

mentioned that the attitude if a manager is very important as it drives through the

achievement if his goals also high performing teams are aligned in their focus, purpose and

priorities. The best employees are more likely to perform their own research and spend more

time on projects than average performers. They self-motivate and self-initiate new

assignments and challenges. They seek out those in the organization who have the influence

and the knowledge they need to achieve their goals and progress to the next level.

He concluded the session by emphasizing about the communication in an organization, when

a communication breaks down conflict arises and performance suffers, high performing

teams set clear expectations and channels for



communication so that everyone knows when and where to communicate and who they need

to connect with. This webinar provided a platform for the young leaders, students to discuss

their innovative ideas with various contemporaries and experts





A Report On



AWEBINAR SESSION: SKILL DEVELOPMENT

Theme:“LEADERSHIP IN DIGITAL ERA”
DATE: 30RD JULY, 2022
VENUE: MS TEAMS
No.Of Participants:110

A webinar session was held at Loyola academy degree and PG college, old alwal , Hyderabad

on 30rd July, 2022; 10:00am to 12:00am which was conducted through Microsoft teams. The

eminent speaker for this webinar was “Mr. VinuCharles“ which was hosted by “Mrs.

Soujanya” Assistant Professor from the department of Master of Business Administration

(MBA), Loyola academy degree and PG college.



About the speaker :” Mr. VinuCharles” who was a marketing manager for a radiant software

ltd, Coimbatore, Tamilnadu , also an Entrepreneur, a lecture, a process developer , an

Associate Professor, he was also an online facilitator at the Victoria University in Australia.

He has also made his mark in the field of training Management subject , management

consultant, resource person and a corporate Mr. Vinucharles sir's publication was on "A Day I

day forex Regime Benefits a Novice Investor", also "relationship between public debt and

economic Growth of a country and a study on how forex influences GPP due to export and

import Uk Economy".

INTRODUCTION : Mr Vinu Charles sir commenced the session about what role does

leadership play in our current digital scenario and how can it be important for our youths to

achieve our goals and actively participate in other activities. The current economy needs a

new breed of leaders and to remain competitive organisations need to revamp their internal

leadership programs to build new leaders that have interdisciplinary skills, with an

understanding of different business functions, industries, and technologies. Leaders in the

digital era can create a learning culture and breath daily improvements. They are flexible

enough to manage teams that increasingly include contract and part-time workers. Two of the

most important characteristics of digital leaders are that they have innovation in their DNA

and are risk takers.

With the economy clearly changing on a daily basis and services now being available via an

app, you might expect that companies are fully reshaping the internal processes to create the

new type leaders. The fact of the matter is that most organisations haven’t moved rapidly

enough to cultivate leaders who fit the bill. According to the Deloitte’s 2017 Global Human

Capital Trends survey, only 5% of companies believe they have strong digital leaders in

place. In a sign of positive change, 72% of survey respondents are developing or starting to

develop new leadership programs focused on digital management.

Mr Vinu charles sir also stated about the empowerment of youth where, if the youth are

empowered they feel confident and capable. They become active contribution and

collaborative and excited to explore their impact on the world around them.

He mentioned the differences between the traditional and digital leaders and asked the

student to interpret if which one they consider is the right one. In a global pursuit of digital

transformation, organizations need to recognize that leaders in the digital era need different

strengths and skills. Organizations need to focus on innovation and collaboration. They

should restructure leadership programs and focus on empowerment. By empowering potential

leaders to think, act, and react differently, companies can position themselves for competitive

advantage in this digital era.



Sir has concluded the session by the skills an MBA students need and how can it help every

individual to drive through their goal .he also mentioned how thankfulwe are for the

technology because it helps to connect every together and it helps us to grow and which helps

in bringing great opportunities for the young leaders.

Student were very thankful for the wonderful session Mr Vinu Charles has presented.








