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Soft skills 

 
No. of   sessions taught: 20 

No. of   sessions assessed: 5 

Term: I and II Semesters (2022-23) 

No. of students enrolled: 1683 (all UG first year students) 

 

Soft skills are taught to first year students of Loyola Academy. The classes taught essential 

attributes that complement an individual's technical abilities and contribute to personal and 

professional success. The following skills were taught through the course: 

1. Communication Skills: Soft skills classes emphasize effective communication, both verbal 

and non-verbal. - Students learnt to articulate ideas clearly, actively listen, and adapt 

communication styles for diverse audiences. - Improved communication skills facilitated better 

collaboration and understanding among peers.  

2. Interpersonal Skills: Soft skills training fostered the development of strong interpersonal 

relationships. - Students gained insights into empathy, conflict resolution, and teamwork, 

leading to a positive and inclusive learning environment. - Enhanced interpersonal skills 

contributed to successful group projects and extracurricular activities.  

3. Leadership and Teamwork: Soft skills classes incorporated leadership and teamwork 

exercises. - Students cultivated leadership qualities, learn to motivate others, and understand 

the dynamics of effective team collaboration. - These skills are transferable to various aspects 

of life, including academic pursuits and future professional endeavours.  

4. Adaptability and Problem Solving: - Soft skills classes encouraged adaptability and critical 

thinking. - Students became better equipped to navigate challenges, handle change, and 

approach problem-solving with a creative mindset. - Such skills are crucial for success in 

dynamic and unpredictable environments.  

5. Self-Confidence and Presentation Skills: Soft skills training contributed to the development 

of self-confidence and polished presentation skills. - Students learnt to express themselves 

confidently in various settings, including interviews, presentations, and networking events. - 

Increased self-confidence positively impacts academic performance and prepares students for 

future career opportunities.  

6. Professional Etiquette and Networking: Soft skills classes often covered professional 

etiquette and networking strategies. - Students gained insights into appropriate behaviour in 

professional settings, enhancing their employability. - Networking skills acquired through 

these classes can lead to valuable connections and opportunities.  

Conclusion: Soft skills classes played a vital role in shaping well-rounded individuals, 

equipping students with the interpersonal and professional skills necessary for success. The 

benefits extend beyond the classroom, positively impacting students' academic achievements 

and preparing them for the challenges of the professional world. Integrating soft skills training 

into education is a key investment in the holistic development of students. 
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Soft Skills Training 

 

Date: 30th August, 2022 

No of students enrolled: 63 

Resource person: Mrs. M. Swetha, Loyola Academy 

 

 
 

 

Aim: To instil the art of speaking and boost up the confidence among students 

Report: Soft Skills is a very popular term nowadays, used to indicate personal transversal 

competences such as social aptitudes, language and communication capability, friendliness and 

ability of working in team and other personality traits that characterize relationships between 

people. Soft Skills are traditionally considered complementary of Hard Skills, which are the 

abilities to perform a certain type of task or activity. Soft Skills are strategic to be successful in 

personal and professional life then is essential for the students when they try to obtain any kind 

of job. 

This workshop was conducted on “Soft Skills Training for the students of DBBA” by our own 

department faculty member Mrs. M Swetha on 30 August, 2022.The basic aim and objectives 

behind this workshop was to instil the art of speaking and boost up the confidence among 

students so that the improvement in their personality took place. It also plays vital role in 
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improving communication skills among students. Students should be expressive and smart 

enough to present themselves in front of the public at large in their desired manner. 

Enterprises generally hire new employees, in particular recent graduates, taking more in 

consideration their Soft Skills than their Hard Skills. This happens also for technical 

professions, because the company, in order to be competitive, needs to create good and 

effective teams and a collaborative working atmosphere. 

Conclusion: The training was successful with student’s enthusiastic participation. 

Outcome: The training provided the students understand the necessity to improve their skills. 
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List of students enrolled: 
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Creative Writing 

 
Date: 16th July-24th September 2022 

No of students enrolled: 40 

Resource person: Ananya Mullapudi, Freelancer  

 

Objective: your ability to establish a distinctive voice and a clear sense of purpose; provide insightful 

reflection on the chosen subject matter; render vivid scenes complete with dialogue 

Guidelines: The course will be conducted for 3 hours in a week scheduled in offline and online 

mode i.e. every Friday online and Saturday offline. The classes will be conducted on three days 

of the week i.e. Monday, Tuesday and Wednesday irrespective of our regular day order time-

table.  Mode of examination can either be online, written, viva-voce or skill based and has to 

be conducted by the resource person only 

Outcome: Your awareness of the literary, cultural, and historical contexts within which you 

write, including the influence of past and present literary forms, structures, styles, and 

traditions on your artistic choices 
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LIFE SKILLS: YOGA 
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Yoga for Wellness 
Date: 15th September, 2022 

No of students enrolled: 302 

Resource persons: Miss Anushka Singh, certified yoga instructor at Cult fitness. 

 

 
 

Aim: To create awareness about the importance of connecting to inner world among the 

students 

Report: The department of BBA had organised a yoga session to make students realize the 

importance of connecting to inner world.  The program venue was Loyola hall where students 

of all three years actively participated. The initiative of arranging the program was taken by 

Mrs Mary Patricia, HOD of BBA. The program instructor was Miss Anushka Singh a certified 

yoga instructor at cult fitness. She said yoga improves our stability and concentration on 

physical body and mental focus. The session Started with breathing exercises, this heightened 

our sense and made us become aware of our surroundings, to notice any tension and tightness 

and relax those muscles. 
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Yoga helps you to analyse and become aware of your thoughts. Then proceeding with neck 

rotation which improves mobility of your neck and blood circulation. Followed by shoulder 

rotation that relaxes your shoulder muscles and releases knots. The next pose was cat and cow 

by inhaling arch our back this helps to relax your back and lower abdomen muscles. Then 

followed by reverse table pose by lifting the chest that strengthens the back muscles and 

stomach muscles. It was then followed seated spinal twist that relaxed side muscles and few 

more exercises that help in maintaining posture and increasing concentration. Yoga is a practice 

which plays an important role in relaxing the mind and body and boosting people’s immune 

system. The yoga session ended with a huge success under the supervision of the BBA faculty. 

All participants were taught the importance of Yoga in their life & how to maintain the harmony 

between body and mind. The students discussed the importance of yoga and also exhibited 

yoga postures and promised to introduce this activity in their daily lives. The session ended by 

vote of thanks was given by Ms. Priya of third year. 

Conclusion: The event is very refreshing and the students showed interest towards learning 

yoga 
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List of students enrolled: 
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Yoga (CC Course) 

Date: 16th July-24th September 2022 

No of participants: 41 

Resource person: Ms. Kameshwari, Yoga teacher at St Andrews school 

 

Objective: The aim of Yoga is Self-realization, to overcome all kinds of sufferings leading to 

'the state of liberation' (Moksha) or 'freedom' (Kaivalya). Living with freedom in all walks of 

life, health and harmony shall be the main objectives of Yoga practice. 

Guidelines: The course will be conducted for 3 hours in a week scheduled in offline and online 

mode i.e. every Friday online and Saturday offline. The classes will be conducted on three days 

of the week i.e. Monday, Tuesday and Wednesday irrespective of our regular day order time-

table.  Mode of examination can either be online, written, viva-voce or skill based and has to 

be conducted by the resource person only 

Outcomes: Yoga improves strength, balance and flexibility. Yoga helps with back pain relief. 

Yoga can ease arthritis symptoms. 
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LIFE SKILLS: HEALTH AND HYGIENE 
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Quiz competition on Millets Awareness 
Date: 31st October, 2022 

No of participants: 21 

Venue: Agriculture block, Room no: 16 

 

 
 

 

 

Aim: To create awareness on health benefits of Millets among students 

Report: The Departments of B.Sc. Agriculture & Rural Development, Food Science and 

Nutrition and Food Technology and Management together organized a quiz competition on 

Awareness towards Millets in Agriculture block, Room no: 16. The students of the three 

Departments formed into seven groups each group containing three students-one from each 
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department. There were three rounds containing questions related to identification, importance 

and nutritional value of Millets. Three groups were selected for the First, second and third 

positions. 

Outcome: The students actively participated in the activity and gained knowledge about 

millets.  
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Health, Safety and Hazard Management  

 
Date: 16th July-24th September 2022 

No of students enrolled: 40 

Resource person: Mr. Praneeth, Senior trainer TWG International 

 

Objective: Health, Safety and Hazard Management training course will be helpful to the 

people in all sectors to stay healthy and safe at College, Home as well public places. 

Guidelines: The course will be conducted for 3 hours in a week scheduled in offline and online 

mode i.e. every Friday online and Saturday offline. The classes will be conducted on three days 

of the week i.e. Monday, Tuesday and Wednesday irrespective of our regular day order time-

table.  Mode of examination can either be online, written, viva-voce or skill based and has to 

be conducted by the resource person only 

Outcome: On completion of health, safety & Hazard Management course the students will 

have Knowledge and Understanding of vital Health and Safety requirements in day to day to 

life and will be able to contribute to the development and maintenance of a healthy and safety 

environment 
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Talk On Gender Equality 
Date: 7th September, 2022 

No of students enrolled: 39 

Resource person: Ms. Shraddha Nawander, lawyer, counselor, and human rights activist 

 

 
 

Aim:The aim of this programme is to make the students aware of equal ease of access to 

resources and opportunities regardless of gender. 

Report: 

“LABELS ASIDE, WE ALL ARE EQUAL, WE ALL ARE ONE” 

The department of B.Sc. Computer Data Science & Data Analytics Engineering has conducted 

a talk on Gender Equality on 7th September, 2022 in Loyola Hall.Our guest, Ms. Shraddha 

Nawander, a well-known author, lawyer, counselor, and human rights activist discussed briefly 

about “GENDER EQUALITY” and told us the importance of “GENDER NEUTRALITY”. 

Gender equality, also known as sexual equality or equality of the sexes, is the state of equal 

ease of access to resources and opportunities regardless of gender, including economic 

participation and decision-making; and the state of valuing different behaviors, aspirations and 

needs equally, regardless of gender. Gender equality is the goal, while gender neutrality and 

gender equity are practices and ways of thinking that help in achieving the goal. Gender parity, 

which is used to measure gender balance in a given situation, can aid in achieving gender 

equality but is not the goal in and of itself. Gender equality is more than just equal 

representation, it is strongly tied to women's rights, and often requires policy changes. As of 

https://en.wikipedia.org/wiki/Gender_parity
https://en.wikipedia.org/wiki/Women's_rights
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2017, the global movement for gender equality has not incorporated the proposition of genders 

besides women and men, or gender identities outside of the gender binary. 

Outcome: Ms. Shraddha made the session lively and interactive so that the students would 

question and get their answers to the illogical thinking of the past. The students spent quality 

time and understood the importance of Gender Neutrality. 

.   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

https://en.wikipedia.org/wiki/Third_gender
https://en.wikipedia.org/wiki/Third_gender
https://en.wikipedia.org/wiki/Gender_identity
https://en.wikipedia.org/wiki/Gender_binary
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LIFE SKILLS: LEADERSHIP 
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Leadership in Digital Era 
Date: 30th July, 2022 

Resource Person: Mr. VinuCharles, Marketing manager Radiant software Ltd, TN  

No. of students enrolled:106 

 

 

 
 



5.1.3. Capacity building and skill enhancement activities-2022-23 
 

Page 37 of 82 
 

 

 

 

Aim: Role and importance of leadership in current Digital era 

Report: A webinar session was held at Loyola academy degree and PG college, old alwal , 

Hyderabad on 30 July, 2022; 10:00am to 12:00am which was conducted through Microsoft 

teams. The eminent speaker for this webinar was “Mr. VinuCharles“ which was  hosted by 

“Mrs. Soujanya” Assistant Professor from the department of Master of Business 

Administration (MBA), Loyola academy degree and PG college. 

About the speaker:” Mr. VinuCharles” who was a marketing manager for a radiant software 

ltd, Coimbatore, Tamilnadu , also an Entrepreneur,  a lecture,  a process developer , an 

Associate Professor, he was also an online facilitator at the Victoria University in Australia. 

He has also made his mark in the field of training Management subject, management 

consultant, resource person and a corporate Mr. Vinucharles sir's publication was on "A Day I 

day forex Regime Benefits a Novice Investor", also "relationship between public debt and 

economic Growth of a country and a study on how forex influences GPP due to export and 

import Uk Economy". 

Introduction: Mr Vinu Charles sir commenced the session about what role does leadership 

play in our current digital scenario and how can it be important for our youths to achieve our 

goals and actively participate in other activities. The current economy needs a new breed of 

leaders and to remain competitive organisations need to revamp their internal leadership 

programs to build new leaders that have interdisciplinary skills, with an understanding of 

different business functions, industries, and technologies. Leaders in the digital era can create 

a learning culture and breath daily improvements. They are flexible enough to manage teams 

that increasingly include contract and part-time workers. Two of the most important 

characteristics of digital leaders are that they have innovation in their DNA and are risk takers. 

With the economy clearly changing on a daily basis and services now being available via an 

app, you might expect that companies are fully reshaping the internal processes to create the 

new type leaders. The fact of the matter is that most organisations haven’t moved rapidly 

enough to cultivate leaders who fit the bill. According to the Deloitte’s 2017 Global Human 

Capital Trends survey, only 5% of companies believe they have strong digital leaders in place. 

In a sign of positive change, 72% of survey respondents are developing or starting to develop 

new leadership programs focused on digital management. 

Mr Vinu charles sir also stated about the empowerment of youth where, if the youth are 

empowered they feel confident and capable.  They become active contribution and 

collaborative and excited to explore their impact on the world around them. 

He mentioned the differences between the traditional and digital leaders and asked the student 

to interpret if which one they consider is the right one. In a global pursuit of digital 

transformation, organizations need to recognize that leaders in the digital era need different 

strengths and skills. Organizations need to focus on innovation and collaboration. They should 

restructure leadership programs and focus on empowerment. By empowering potential leaders 

to think, act, and react differently, companies can position themselves for competitive 

advantage in this digital era. 
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Sir has concluded the session by the skills an MBA students need and how can it help every 

individual to drive through their goal. He also mentioned how thankful we are for the 

technology because it helps to connect every together and it helps us to grow and which helps 

in bringing great opportunities for the young leaders. 

Conclusion: Student were very thankful for the wonderful session Mr Vinu Charles has 

presented. 

Outcome: It is very inspiring session 
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List of students enrolled: 
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Capacity Building Workshop 

 

Date: 3rd, 4 th,& 5th November 2022 

No of students enrolled: 104 

Resource persons: Mr. Harshavardhana Rao, Corporate Trainer 

 

Aim: To introduce new ideas, inspire the students to further        explore on their 

own  

Report: A threeday capacity building workshop organised by the school of business 

management and placement cell for three days (3rd,4th,5th November 2022) at Loyola hall, 

to enhance the skills of MBA students. The workshop heads Dr.T Rachel shalini (Dean of 

school of management), Ms.Deepthi (Placement officer) and Dr.Smitha (Faculty In-charge) 

administrated the workshop. 
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DAY 1 (3rd Nov 2022). Morning session 

Mr. Harshavardhana Rao was the resource person invited to grace the workshop. The 

programme was started with a welcome speech by Dr.T Rachel shalini, Dean of school of 

management. REV Fr Joseph kumar, vice principal addressed the gathering and described 

the importance of developing the skills. 

Some of the key points discussed were: 

 

➢ The first discussion was about the communication skills development. The trainer 

told how to develop the skills and explained about how to overcome stage fear. His 

message was “Always be confident about yourself and what you are talking” 

➢ After that he clearly depicted about the Industry trends of 2022. They are as follows 

• Industry Cloud and Public Cloud 

• Crypto Currency 

• Artificial Intelligence 

• Chat bots 

• Mixed Reality and Meta verse 

• Digital twins 

• 5G 

• Carbon Capture 

• Human Resources 

➢ Next topic is about the various departments in an industry like 

• Sales 

• Finance 

• Marketing 

➢ After that he explained about the Corporate Expectations like 

• Flexibility 

• Creativity 

• Open to learn new things 

• Intiative and Motivation 

• Able to work in a team 

• Organisation 

• Strong work ethics 

• Analytical skills 

• Computer Technology 

• Written and Oral Communication. 

• Afternoon session: 

After the small break, the discussion was about 

➢ How to prepare for an Interview. The key points are as follows 

• Research the company 

• Learn everything you can about the open position 
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• Try out the company’s product or service 

• Be confident on yourself 

• Prepare a reference list 

➢ Next topic was about the various social media apps which 

provides the job for a freshers. The apps are Linkdin, Jobmela, 

Youtube, Instagram. 

• Then we discussed about the Grooming in a workplace Gain not just a 

positive impression but also respect in the workplace 

• Always follow policies and code of conduct 

• Avoid using sign language 

• Be honest if you don’t know the answer 

➢ Then explained how to write a Resume and gave some points 

• Outlining your relevant experience and skills 

• Showcasing the benefits you provide to companies 

• Attracting the attention of potential 

• It should match you and your skills 

• This could leads to an interview 

➢ At last, concluded with the points discussed in both the session. 

DAY 2 

 

The session commenced with welcoming the Speaker Mr.Harshavardhana Rao at 9:30 AM. 

Two sessions were planned for the day. 

The main aim of day 2, session was to prepare the students to face the interviews confidently. 

 

Morning session was about the Resume writing.  
Key points about the resume were discussed. These points are important to increase the 

candidate’s impression in front of the recruiter as, it was discussed yesterday’s that, resume 

needs to speak for the one who applied for the position. 

The skills mentioned in the resume needs to be so clear and must be favorable both the 

recruiter and candidate. The candidate should be able to lead the interview as this would let 

them show their best skills in their domain and highlight the reason why they are the best 

for the position. It was mentioned that, when Radio buttons and percentages are mentioned 

one must exactly explain the reason. The basic difference between CV and resume was 

clarified. There is a little difference between the both. Before, CV consists of more than 2 

pages which is used to be a very detailed information about the candidate whereas resume 

used to be a simple format of 1 or 2 page which basically explain about the skills of the 

candidate 

Afternoon session was all about group discussion. 

Topics like, “Impact of COVID-19 on global economy, OTT vs Theatres, importance of 

netiquette, hike in fuel prices”. Topics were discussed. Each discussion had their own 

uniqueness and highlighted various points that would be generally missed in a group 
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discussion. 

The main aim of these discussions was to correct our stand during the discussion and learn how 

to behave during a group discussion. The rest of the members acted as spectators to observe 

and notice what are the most common mistakes done in group discussions. 

The session concluded with a brief towards interview etiquette and body language of an 

interviewee. A lot of information that would be useful in helping a candidate stand out in 

interviews was acquired through the activities carried out for the day. The session was pretty 

well planned and informative. 

DAY 3 Morning session 

Key tips were regarding, how to attend an interview?, how to groom oneself for an 

interview? and how to behave in an interview room? 

These Were clearly explained by the Speaker and later he introduced Mr.Rajesh Rao who 

is the senior most employee in his firm, a trainer(He trained many young talents pertaining 

personality development and also conducted many workshops which helps the students to 

choose the right career path). 

This session was about Do’s and Don’ts for an interview i.e, to “maintain punctuality, be 

prepared with a resume which is suitable to the job title applied for, be prepared for the 

interview mentally and physically and research about the company. Do not attend for an 

interview without preparation, don’t be emotional if the interviewer tries to stress hard”, all 

these things make an individual to improve oneself in those areas in which he/she is lacking. 

How to behave in a physical or virtual Interview? What are the main things to be done after 

the interview are, like calling the coordinator and showing the gratitude for that opportunity 

given. One should proceed with a positive attitude though he/she is not selected too. He/she 

should be grateful for the new things learnt even from the mistakes and focus on the points 

that are to be improved. 

 

Afternoon session 

This session was about taking mock interviews for the students and evaluating their 

performances. 

One should know the basic principles before attending an interview. 

Communication, body language, subject knowledge, presence of mind and grooming are 

the main principles that are to be kept in mind. Conducted mock interviews for the students 

to give an idea on how to face the Interview, to accustom them to the different interview 

environments and enhance their self-confidence so that they will less likely to be nervous 

during the real interview further. Additionally, mock interviews will familiarize one with 

commonly asked interview questions. The session concluded with small act on role play 

between HR department and Technical department on the recruitment strategy and ended 

with vote of thanks. 

 

Conclusion: The workshop was very useful to the students as they are preparing themselves 

to attend interviews. 
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Global Emerging Leadership Program 
 

Date: 1st and 2nd December, 2022 

No of students enrolled: 652 from Loyola Academy and 3 from other colleges 

Resource persons: GELP-Canada 
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Objective: To develop leadership qualities and to equip global leaders with tools to create 

change and empower students and young professionals 

 

Report: Loyola Academy collaborated with Global Emerging Leadership Program (GELP) for 

a two-day international conference on emerging trends in leadership, education and careers, on 

December 1st and December 2nd, 2022.GELP is a Canadian social enterprise that aims at 

developing leadership programs for students and young professionals. 

The conference was conducted with the help of various members from management: the Chief 

Patron of the conference was Rev. Fr. Ch Amara Rao SJ, Rector and Correspondent and the 

Chief Facilitator was Dr. Ravi Chandra Raju, Ashoka Fellow and Cofounder of DYN Naturals. 

The organizers were, Dr. Swaralipi Nandi, Head of the Department of English, who acted as 

the Convener; Dr. G. Ratna Vani, Dean of Arts and Humanities; Dr. K. Rama, IQAC 

Coordinator; Dr. N. Mariadas, lay Vice-Principal; Dr. T. Suchitra Naidu, Dean of Academics 
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and Mrs. K. Saras Chandra, Dean of Student Affairs. The management members were Rev. Fr. 

M Arul Jyothi SJ, Vice Principal UG and Rev. Fr. Dr. A.M. Joseph, SJ, Vice Principal PG. 

The intent is to provide relevant skill-based learning and experiences that will challenge the 

next generation to discover themselves in their reflective journey and identify their career and 

pathway. The outcome was to make students and young professionals explore various skills, 

developing leadership skills, global citizenship and sharing Canadian Knowledge and ways of 

knowing, by choosing 25 students from all over India to apply to the leadership programs in 

Canada, that would help students gain experience and also a new perspective on their route of 

becoming a leader. 

The conference consisted of two-panel discussions: Emerging Trends in Education & Careers 

in the 21st century, the moderator for the panel was Dr. V. Smitha and the panellists were Gwen 

O' Mahony, Principal Consultant, O' Mahony Consultancy, PR and Govt. Relations specialist, 

GEL; Luke Nixon, Social Entrepreneur and Director, Marketing & Business Development, 

Magnet, Toronto Metropolitan University; Dr. Ravi Raju, Ashoka Fellow and Cofounder of 

DYN Naturals, India; Omar Karim, Founder and President, GELP. The student panellists were 

Michelle Golconda from Mass Communication and Ansh Bansal from BBA, Loyola Academy. 

The second panel discussion was on Time Management: Navigating Procrastination, Stress, 

and Planning, the moderator for the panel was Sobhana Jaya-Madhavan, Associate Vice 

President, Simon Fraser University and President of the BC India Business Network and the 

panellists were David Woodward, Executive Leadership Coach and Work Integrated Learning 

Faculty, Vancouver Island University; Gwen O' Mahony, Principal Consultant, O' Mahony 

Consultancy, PR and Govt. Relations specialist, GELP; Lyndsay Passmore, Past Program 

Chair, Melville School of Business, Kwantlen Polytechnic. The Student Panellists were Tanay 

Singh, from EL and K.L.N.V Shruthi from EPC, Loyola Academy. 

Each panel discussion has two student representatives. The students had an effective and 

interactive discussion with the moderator and the panellists on various dimensions of trends in 

different education and career. The discussion also included an insightful discourse on stress 

and different ways to manage and cope with stress. The panellists and student panellists had a 

perceptive discussion that also included their awareness and experiences regarding stress. 

The conference also included four workshops: The Master Communicator, which aims to 

improve an individual's in-person and virtual public speaking skills by incorporating new 

techniques and best practices to aid in the delivery of your message to your audience. It helps 

an individual to develop their public speaking skills through the use of new techniques. The 

second workshop, Navigating Information Overload, explores various approaches to 

developing working relationships with coworkers, defining roles, and achieving a healthy 

work-life balance. It helps an individual to evaluate information critically in a time of 

misinformation. The third workshop, Embracing a Growth Mindset, focuses on embracing 

one's mindset and applying it in one's daily life. It also teaches people how to embrace their 

mindset and use it to overcome challenges The fourth workshop, The Modern Workplace, 

enables students to gain a deeper understanding of how technology affects knowledge sharing 
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and how to analyze and navigate information while conducting proper research. It also raises 

awareness about various ways to adapt to a hybrid/remote work environment.  

Global Emerging Leadership Program focuses on improving the communication skills of the 

students, which would directly assist them to become better leaders. They value lifelong 

learning and the ability to connect. The conference concluded with an interactive session with 

students and young professionals. 

On the second day of the international conference organised by Loyola Academy in 

collaboration with GELP, two speakers from the field of Psychology, Mr. Santosh Vennamala 

and Dr. Diana Monteiro were invited for an informative and interactive session. The speakers 

talked about the importance of psychological well-being, its components and ways through 

which it can be enhanced. 

The insightful conference began with speaker Mr. Santosh Vennamala who effectively 

elaborated on the topic 'Mentoring For Success' . It primarily dealt with the importance of 

having a mentor, especially for students. He further stressed on how guidance of mentors can 

bring healthy and positive outcomes. Additionally, he enlightened students on the nature of 

goals they should set in order to derive desirable outcomes. Lastly, he inspired students and 

staff to keep exploring new outlooks in life to gain meaningful experiences.  

The session was followed by Dr. Diana Monteiro's talk, who threw light on 'Enhancing 

Quality of Life'. She discussed how a proper balance of thoughts, emotions and behaviour is 

essential. In addition to that she educated students about the importance of sleep and how 

inadequate sleep can hinder one's quality of life. Moreover, she emphasized on importance of 

seeking therapy and in what ways it can help an individual to overcome distressing situations 

in their life. At last,students were encouraged to ask questions and clear their doubts and the 

speaker enthusiastically clarified their queries. The event came to an end with felicitation of 

the guest speakers, Mr. Santosh Vennamala and Dr. Diana Monteiro.  A vote of thanks was 

delivered by Dr. Swaralipi Nandi, the convener of the conference, extending gratitude to the 

Principal, Vice Principal, Fathers, invited guests, staff, student council members, volunteers 

and all the participants for making the conference a success. 

Conclusion: The two day programme was very interactive. 

Outcome: Helped students gain experience and also a new perspective in their journey to 

become a leader. 
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Personality development and leadership skills (CC Course) 

 
Date: 16th July-24th September 2022 

No of participants: 40 

Resource person: Dr. Ramakrishna, Chief Enterprise Business Officer, TWG International 

 

Objective: The primary objective of this course was to groom students and make them to 

establish an identity of themselves. The course was also envisaged to develop positive attitude 

in life and also to inculcate significant qualities such as punctuality, flexibility, willingness to 

learn at all stages of life, coping with stress and also imbibing an attitude to help others with a 

friendly nature. 

Guidelines: The course will be conducted for 3 hours in a week scheduled in offline and online 

mode i.e. every Friday online and Saturday offline. The classes will be conducted on three days 

of the week i.e. Monday, Tuesday and Wednesday irrespective of our regular day order time-

table.  Mode of examination can either be online, written, viva-voce or skill based and has to 

be conducted by the resource person only 

Outcome: Develop and nurture a deep understanding of personal responsibility & self-

motivation. Demonstrate fair knowledge of personal beliefs and values with balanced 

confidence Practice and perform professional & personal communication and develop and 

articulate philosophy of leadership 
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AWARENESS IN TRENDS OF 

TECHNOLOGY/ICT/COMPUTING SKILLS 
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Virtual Live Web Development Workshop 

 

Date: 4 th & 5th June 2022 

No. of Participants: 60 

Resource Person: Mr. Chetan Bandaru, CEO, Spadix Technologies 
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Aim: The main aim of this program is to enhance the skills in developing the website using 

word press.  

Report: The Department of B.Sc(Computer Science and Engineering) organized a 2 days 

virtual Live web development workshop  on 4th  & 5th June,2022  from 4:00 PM to 6:00PM in 

the Google Meet for students by Mr.Chetan Bandaru, CEO ,Spadix Technologies. 

He has delivered the following topics: 

● Introduction to website Development. 

● Project1: Static website. 

● Project2: Dynamic website for Real estate Company 

● Project3: Dedicated website (Ecommerce Business) 

Total 60 Students have attended the webinar from various colleges. 

 

Outcome: Students gained knowledge on how to develop a website and received a 

participation certificate 
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Internship Program on Android App Development  

 

Date: 23rd June to 25th-August, 2023 

No of participants: 19 

Resource Person: Tony from Cuboic robotics 

 

Objective:  

The program helps the learners acquire a fundamental understanding of Android programming 

and its various components in detail 

 

Report: 

Internship Program on Android App development in collaboration with cuboic robotics was 

conducted by Electronics and Communication Technology department. 19 students of second 

year ECT attended offline Internship course. These students attended and completed 60 hrs 

certified courses.  

The course duration was 23-06-2022 to 25-08-2023. In the Internship Program students learnt 

about the need for Android App development, Installation of eclipse and android development 

kit and the basic files in the android and students also learnt how to develop simple android 

applications. The first app developed by students is to display a simple message. From this they 

are familiar with how to create an app, and run the app. The second app developed by students 

is to display the contents in the text box as simple text. From this, they learnt how to use the 

components in the app development and also learnt to code for that app. The third app 

developed by the student is simple addition calculation. The fourth app developed by student 

is simple calculator.  

 

Outcome:  

After the internship program the participants are very well trained with how to use android 

software for application development and writing code for the application 

 

Conclusion:  

Students felt that this value added session on android mobile app development was very much 

useful for them and they got the basic idea for developing mobile application. It is planned to 

extend this value added training in the next semester with some medium level of application 

development. 
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Ethical Hacking (CC Course) 
Date: 16th July-24th September 2022 

No of students enrolled: 40 

Resource person: Ms.T. Ramya, Loyola Academy 

Objectives: To familiarize essential terms in Hacking and various phases of attack 

Applying different cyber security concepts that help student to identify vulnerabilities in 

networking  

Guidelines: The course will be conducted for 3 hours in a week scheduled in offline and online 

mode i.e. every Friday online and Saturday offline. The classes will be conducted on three days 

of the week i.e. Monday, Tuesday and Wednesday irrespective of our regular day order time-

table.  Mode of examination can either be online, written, viva-voce or skill based and has to 

be conducted by the resource person only 

Outcomes: Students will be able to perform and analyze how different attack happen in 

Internet. Students will be able to identify different countermeasures to safeguard themselves 

from various cyber threats. 


