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S.No Title Date 
1.  Career opportunities and scope of chemistry in India and 

abroad 04-07-22 

2.  Attributes for high performance 23-07-22 

3.  Orientation Program on ACCA 14-08-22 

4.  Guest Lecture on Cloud Computing 19-08-22 

5.  Career guidance  30-08-22 

6.  Online Seminar on Bombay Stock Exchange  30-08-22 

7.  
Personality development and cabin crew job skill training 

3-10-2022 to 

4-11-2022 

8.  Career guidance talk by TCS 21-10-22 

9.  A talk on “Industry and software development” 30-10-22 

10.  Overview of the Audit and taxation system in the US  21-11-22 

11.  Talk on entrepreneurship – as a career opportunity 26-11-22 

12.  Career opportunities in the IT industry 06-01-23 

13.  Rise of the Digital Market Industry 09-01-23 

14.  Role of Practicals in Biotechnology 10-01-23 

15.  Indian Insurance Sector and Career Opportunities  11-01-23 

16.  Importance of Coding in Informatics Industry 19-01-23 

17.  Overview of Mortgage Banking in the US Market 19-01-23 

18.  Guest Lecture on Power Bi 21-01-23 

19.  Alumni inspire session 06-02-23 

20.  Future Aspects in Biotechnology 20-02-23 

21.  Career Opportunities in Biotechnology 02-03-23 

22.  CRT – Soft Skills Training Program 13-08-22 

23.  Campus recruitment training 01-01-23 
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Career Opportunities and Scope of Chemistry in India and Abroad 

Date: 4 July2022 

No of students attended: 57 

Resource Person: Mr. L Ramachandran from Syngene International Limited (Alumni of 

Loyola) 

 

 

 

Objective: To provide an insight into future career opportunities after mastering chemistry 

Report: The students of MSc Organic Chemistry had an interactive session with the alumni 

Mr. L Ramachandran on 4th of July 2022 i.e Monday in PG-15. It was thought provoking, 

personality building and career directing session held by the department which was very 

productive. Mr. L Ramachandran shared his experience and his journey from Loyola and he 

also rationalised the challenges, struggles and achievements which came across his path. He 

completed his MSc in 2016 from Loyola Academy. Soon after his MSc he got placed into 

the GVK Bio Sciences (pharma industry) through campus placements where he worked for 

2 years. He then shifted to Syngene International Limited and put in service for 3 years. 

While working, he qualified GRE which earned him admission into PhD with fellowship in 

Clarkson University, New York. Mr. L Ramachandran figured out the scope and 
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opportunities of chemist in the pharmaceutical industry and as well as in other sectors in 

India and abroad. He also gave us an insight for preparing exams like ILETS, TOEFL and 

GRE and become an international student. He provided the details of fellowships offered by 

the different universities in India. He also briefed about other competitive exams within 

India like CSIR-JRF NET, NTA UGC NET.   

Outcome: Staff and students are highly impressed with his presentation. 

Conclusion: All the students were inspired by his talk and his approach to securing 

admission to an international university. 
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List of students attended: 
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Attributes for High Performance 

Date: 23rd July, 2022 

Resource Person: Dr Rajesh Pershad, Asst.Professor, Ashoka School of Business 

No of students attended: 100 

 

 

 

 

 
 

 

 
 

Aim:  To change the attitude of our young leaders 
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Report: A webinar session was held at Loyola academy degree and PG college, Old Alwal, 

Hyderabad on 23rd July, 2022; 10:30am to 11:45am which was conducted through 

Microsoft teams. The eminent speaker for this webinar was “Dr. Rajesh Pershad “which 

was hosted by “Dr. Lavanya Kumari” lecturer from the department of Master of business 

administration (MBA), Loyola academy degree and PG college. 

About the Speaker: “Dr Rajesh Pershad “ an assistant professor at Ashoka school of 

business Hyderabad who has 29 years of experience in numeric academic institution and as 

a personality development trainer also teaching several skills like team leaner, business 

educate and many more. He is also an award winning professional trainer who has been 

awarded with mentor and evaluator on leadership training programe for the 2019 batch of 

UPSC. His major achievement first national award 2019, seva puraskar award 2020 by 

oyster. He has interacted with 9900 students, 3400 faculty, 1900+ corporate, 67 top officers 

of the countries. 

Introduction: This webinar was conducted with the aim of changing the attitudes of our 

young leaders. Mr Rajesh Pershad emphasized on the high performing teams are composed 

of individual with specialized expertise and complementary skill who are goal oriented and 

hyper-focused on achieving clear, outstanding results, with the right approach to 

performance management, empower them to collaborate, innovate and produce work at the 

highest levels. Every workforce requires the “worker bees” who show up on time, take 

direction well, get the job done right, and generally keep the work flowing. To grow your 

business, you need to identify and nurture those employees who have that little something 

extra. Focus on the select few who regularly go beyond the job description and exhibit 

creative thinking and leadership potential. Top performers consider quality a priority over 

simply getting things done. They aren’t satisfied unless your clients and customers are 

singing your praises. 

 He also enlightened with few pictorials and asked us to examine it and answer them which 

was quite and interactive session by the everyone. Mr Rajesh Pershad also mentioned that 

the attitude if a manager is very important as it drives through the achievement if his goals 

also high performing teams are aligned in their focus, purpose and priorities. The best 

employees are more likely to perform their own research and spend more time on projects 

than average performers. They self-motivate and self-initiate new assignments and 

challenges. They seek out those in the organization who have the influence and the 

knowledge they need to achieve their goals and progress to the next level.   

Conclusion: It is very informative to the students. The resource person emphasized about 

the communication in an organization, when a communication breaks down conflict arises 

and performance suffers, high performing teams set clear expectations and channels for 

communication so that everyone knows when and where to communicate and who they 

need to connect with.  

Outcome: This webinar provided a platform for the young leaders, students to discuss their 

innovative ideas with various contemporaries and experts.    
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List of students attended: 
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Orientation Program on ACCA 

 
Date: 14th September 2022 

No of students attended: 54 

Resource Person:  Mrs. Fathima Imarz, Head-Institutional Operations, ISDC  

    Mr. Hadrine Pereira, Senior Manager - CR&P, ISDC  

    Mr. Pawan Kumar, Business Relationship Manager, ACCA 
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Objective: To Introduce and inform the First-year students of the prospects and details of 

the ACCA program 

Report: 

An orientation program was conducted on 14th September 2022 for the students and parents 

of the batch 2021-2022. It aimed at providing information on the course and ACCA. It 

focused on clearing the doubts and queries of the parents regarding their wards future 

endeavors.  

The program began with cultural displays followed by a message by the principal Rev. Fr. 

Dr. L Joji Reddy SJ, regarding the discipline to be followed, the purpose of coming to 

college, the importance of attendance, and some words to encourage the students.  

The students and parents were then addressed by the Head of Department Ms. P. Y. 

Radhika, who expressed her immense pride in her students and read out their achievements 

received during the past academic year. With future goals in mind, she also mentioned what 

lies ahead for the department as well as the budding students. Mrs. Fathima Imarz, resource 

person from ISDC talked to the students about using the opportunities created by ACCA to 

stand out and gain a global edge as the industry needs decision-makers, knowledge 

applications, and those with global standards. ACCA qualification is like a global passport 

and to earn this your responsibility is to work hard, learn to communicate, presentation and 

application skills, not just marks but also participate and develop a good attitude. She also 

spoke about ACCA in India and gave detailed insights about the working of ACCA and its 

technicalities as well as ‘Why choose ACCA?’  

Discover a world of opportunities, Employer’s trust ACCA and Flexibility 
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Mr. Hadrine Pereira explained the importance of time, skills, and technical development 

in life. The students raised their questions which were cleared, and the session helped them 

in building confidence and gave them the willpower to complete the course. The students 

from the final year who cleared the ACCA foundation level papers provided their insight 

and experiences regarding their ACCA journey with a few words of encouragement for the 

young aspirants. To conclude the program, a vote of thanks was presented by MS. Tharuni 

Baddam, displaying gratitude to all those who provided valuable insight and support, 

encouraging the new generation of ACCA students.  

Outcome: The orientation fulfilled its purpose of spreading knowledge about ACCA and 

its technicalities and helped the students understand their course of study for the upcoming 

years. The students are now aware of the examination pattern and flexibility of 

examinations conducted by ACCA. 
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List of students attended: 
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Guest Lecture on Cloud Computing 

Date:19th August 2023 

No. of students attended: 34 

Resource Person: Mr. Chenna Sandeep Kumar, a Devops Engineer at Hurix Digital, 

Mumbai. 

 

 

 

 

Aim: To enlighten the MSc Data Science students about the intricacies of cloud computing. 

Report: 

The department hosted a guest lecture on cloud computing on 19th August 2023 for the first 

year's batch 2022-24. Mr. Kumar's lecture aimed to provide students with insights into 

cloud computing's significance, applications, and real-world implementations. The session 

was structured to cover a wide range of topics, including: 

1. Introduction to Cloud Computing: 

Mr. Kumar began by introducing the fundamental concepts of cloud computing, explaining 

its role in modern IT infrastructure. 
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2. Types of Cloud Services: 

The lecture delved into the various types of cloud services - Infrastructure as a Service 

(IaaS), Platform as a Service (PaaS), and Software as a Service (SaaS). Students gained a 

comprehensive understanding of these models. 

 

3. Cloud Deployment Models: 

The speaker elaborated on public, private, and hybrid cloud deployment models, outlining 

their advantages and use cases. 

 

4. Cloud Security: 

Mr. Kumar discussed the critical aspect of cloud security, emphasizing the importance of 

encryption, access controls, and compliance measures. 

 

5. Cloud in Data Science: 

The session highlighted how cloud computing is revolutionizing the field of data science, 

enabling scalable storage, efficient processing, and collaborative analysis.Throughout the 

lecture, Mr. Kumar engaged the students with interactive examples and case studies, 

making the complex topics relatable and accessible. 

 

Vote of Thanks: 

At the conclusion of the session, Atchaya expressed gratitude to Mr. Kumar for his 

insightful presentation. She acknowledged the valuable knowledge imparted and the efforts 

undertaken to organize the event. 

Conclusion: 

The guest lecture by Mr. Chenna Sandeep Kumar on cloud computing was an enriching 

and informative experience for the MSc Data Science students. The event facilitated 

meaningful interactions, fostered learning, and provided a glimpse into the industry's latest 

trends. It is events like these that contribute to the holistic development of students, 

preparing them for the challenges and opportunities in their future careers. 

Outcome: 

● The lecture equipped students with practical insights into cloud computing, enhancing 

their theoretical knowledge. 

● Real-world examples shared by Mr. Kumar bridged the gap between academia and 

industry. 

● Students gained an appreciation for the role of cloud computing in data science 

applications. 
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Feedback: 
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List of students attended:  
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Career Development  

Theme: Career Guidance  

Date: 30 August, 2022 

Resource person: Mr. Harshasvardhan, Sr. L & D specialist, Rain Industries Pvt. Ltd 

No. of students attended: 58 

 

 
 

 

 

 
 

Objective: The objective of the session is career orientation, career exploration & Career 

Choice. 

Report: The session was held at PG Seminar hall, 30th August, 2022; 8:30am to 10:30am. 

The eminent speaker for this session was “Mr. Harshasvardhan, Sr. L & D specialist, Rain 

Industries pvt. Ltd. (A Priya Cements Group of Company) which was organized by Dr. 

Rachel Shalini, Dean, School of Management. The session began with the welcoming of 
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the speaker and audiences. A brief introduction about Mr. Harshasvardhan, was given by a 

student of MBA, Mr. Harshasvardhan shared his experiences. 

The speaker discussed about Career counseling has been given a great deal of importance to 

the management students which can help them with formal and professional counseling for 

better career decision making and career development. The speaker focused specifically on 

the career counseling of management students who are indecisive to choose amongst 

management disciplines as their major and minor. The session was very interactive with the 

students in choosing their specializations which gives clarity in choosing the major & minor  

(Finance, Marketing & Human Resource). He explained about different skills needed for 

each specialization. The session is concluded with the suggestions like how to come out 

from your comfort zone, how to be a good learner and how to be adaptable to the change. 

Many questions were asked by the students which Mr. Harshasvardhan answered very 

skillfully. He motivated students to be self-managed and to manage time effectively. He 

inspired students to stay focused on their goals and to never stop learning. About 110 

participants, including students and faculty members attended the session. Overall, the 

session was very informative and the students were very happy to listen to him. The session 

was concluded with the vote of thanks by Ms. Shalini, MBA student.  Kindly find attached 

some photographs of the event along with the attendance. 

Outcome: Students were guided about different management disciplines. It was very 

motivating session. 
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List of students attended: 
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Online Seminar on Bombay Stock Exchange  
 

Date: 30th August, 2022 

No of students attended: 120 

Resource persons: Mr.Rahul Dhawan And Mrs.Moumita Maity 

 

 
 

Introduction: The department of BBA had attended the online seminar given by Mr Rahul 

Dhawan and Mrs Moumita Maity and gained requisite information about investments and 

stocks through the Investor awareness program conducted on behalf of Axis mutual fund 

which helped them understand more about the global investment and business frontier. 

 

Objective: The primary aim of this session was to equip the students of the department of 

BBA with requisite information about investments and help them capture the diversity of 

the both the Indian and international markets. 

 

Report: In this session, they talked about the Investment scenario of our country and other 

countries, various types of investments, stocks, and emerging trends in the Investment 

banking in the world. 

 

•The following points were highlighted: 

 

An investment involves putting capital to use today in order to increase its value over time. 

It requires putting capital to work, in the form of time, money, effort, etc., in hopes of a 

greater payoff in the future than what was originally put in. 

An investment can refer to any medium or mechanism used for generating future income, 

including bonds, stocks, real estate property, or a business, among other examples. 
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The act of investing has the goal of generating income and increasing value over time. An 

investment can refer to any mechanism used for generating future income. This includes the 

purchase of bonds, stocks, or real estate property, among other examples. Additionally, 

purchasing a property that can be used to produce goods can be considered an investment. 

 Types of investments: 

Mutual funds, Real Estate, Public Provident Fund, Bond, National Pension System, Stock, 

ULIP, Fixed deposit  

Each of these were explained. 

Investment trends in India showcase tremendous potential. Today, India is one of the 

world’s fastest-growing economies and attracts a large sum of investment from around the 

globe. Driven by various economic reforms and a large consumer base, India has emerged 

as an attractive investment destination. 

The economy of the country is advancing at a faster pace and is brimming with investment 

trends in India and investment opportunities. Indian markets have a remarkable potential of 

offering prospects of high profitability for investors. 

 

Conclusion: From this session we can conclude that it was very helpful and informative. It 

helped the students to gain a lot more information regarding the investments and their 

working. 

 

List of students attended: 
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Personality development and cabin crew job skill training 
 

Date: 3rd October to 4th November 2022  

No of students attended: 7 

Resource persons: Ms. Anu Rathore, Freelance aviation trainer 

 

 
 

Aim: To train the students to achieve jobs as cabin crew 

Report: Being into the profession of cabin crew is highly challenging, training is given to 

attend interview and face challenges. Ms. Anu Rathore, Freelance trainer, who worked as 

cabin crew in Qatar airways, Indian airlines and Jet airways trained the interested students. 

The training was provided on values to succeed in personal and professional life, challenges 

they face in aviation with various kind of people, importance of aviation, personal hygiene 

and its importance, types of communication, qualities of cabin crew, important terminology 

in aviation etc. Written exams and power point presentations were conducted in which all 

the students passed. Certificates were issued to the trained students. 

Outcome: Training helped students to know about aviation industry and develop their 

skills. 
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Career Guidance Talk by TCS 
Date: 21st October 2022 

No of students attended: 115 

Resource persons: Mr. Ravi Kumar, academic relationship manager in TCS 

 

 
 

Aim: To facilitate the academic interface programme (AIP) from TCS 

Report: On 21st of October 2022 the department of BSc Computer Science and Cognitive 

systems organized Career Guidance Talk by TCS (Tata Consultancy Services) which 

embodied the orientation, internship and placement talk for the all three classes of the 
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department that is ACSC (1st year), NCSC (2nd year) and DCSC (3rd year)at Loyola Hall 

from12:30 – 2:00pm 

The program was hosted by the class representative of DCSC Vamshi Reddy. Mr. Ravi 

Kumar addressed the students with a few activities which were quite intriguing for the 

students and flashed about the computer science and cognitive systems course and its 

importance. The CSC course officially began in the year of 2018 to make students job 

ready in the IT field. TCS has pledged to provide the enrolled students with different field 

projects and an internship along with the placements, Only the final year students are 

eligible to get placed in the company.  

The process to get placed in any company: 

Round 1: aptitude test 

Round 2: HR Round 

Round 3: technical round  

Round 4: manager round 

 

Mr. Ravi also discussed about Industry 4.0 project which is a program that makes students 

to create new projects and to grow up with competition in the field of technology. 

There will be 2 expert lectures from TCS organization in odd semesters by the completion 

of this three year course and technical lectures will also be provided. 

TCS encourages the enrolled students to join TCS but doesn’t restrict either to opt for any 

other companies they desire to apply for. 

The CSC course structure is designed in such a way to train and certify students with 9 core 

subjects of IT infrastructure along with several different skill-enhancement course. Our 

departmental lecturers are trained for a better view of real field concepts by experienced 

resource persons through TCS. 

Last but not the least after Ravi Kumar’s talk, Question and Answer session started with 

students asking questions to the resource person regarding different aspects of this course 

and its outcome, Most importantly Sir stated that a person with qualities like Knowledge, 

skills, and attitude can crack and achieve anything.   

 

The final year students had a talk in person with Mr. Ravi Kumar regarding placements as 

the placements drive will start soon. 

 

At the conclusion of the event, vote of thanks was given by Elizabeth Varsha (Event head 

of student council 22-23) from DCSC and the career talk by TCS organized by BSC 

Computer Science and Cognitive Systems of Loyola Academy was a success. 

 

Outcome: It is a very useful and interactive session. 
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List of students attended:  
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A Talk on 

Industry and Software Development and 

Embedded Systems Through Microcontrollers for IoT 

 
Date: 30th November, 2022 

No of students attended: 160 

Resource persons: Mr.P.Ram, CEO, and Dr. K.Ramakrishna, Advisor, PowerBytes 

Technologies   

 

 

 

  
 

 
Objective: - To bring awareness among the final year students of School of Informatics, 

about how to bridge the gap between the Industry and the Academics and remain 

competitive with the changing software developments. 

Report: A Talk on the Industry and Software Development was given by Mr. Ram.P on 

30th November 2022 at 10.30 a.m. in the Loyola Hall. He is a Bachelor in Engineering who 
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is an Entrepreneur. He elaborately explained about the industry and software development 

taking place in today's era of computing. He even enlightened students about how one 

should have knowledge of different domains and grow horizontally to get good carrier 

prospects. He spoke on different industrial domains, Healthcare, Telecom, Educational 

financial, Logistics and Application types. Second session was at 11.45 a.m. in Loyola Hall 

and its was a hands on work session by Resource Person, Dr. K. Ramakrishna, Doctorate in 

GPS Radar Systems, Advisor, PowerBytes Technologies. He demonstrated programming of 

different Micro controllers and explained about their evolution. He associated Embedded 

Systems through Micro controllers for Internet of Things. Students anxiously involved in 

the talk and actively participated in the talk by querying resource persons about the 

adaptability of the micro controllers with latest technologies.  

We Thank Rev. Father Dr. L. Joji Reddy S J, Prinicpal, Loyola Academy, for giving us 

permission to conduct A Talk on International Cyber Security day which was quite 

beneficial to the students. We thank Dr. Anitha Mary, Dean, School of Informatics, Loyola 

Academy for constant encouragement and motivation. Special thank to Dr. VijayLakshmi, 

Dean of Research, Loyola Academy, for encouraging Entrepreneur for sharing their success 

story.  

Outcome: -Every Student present in the talkwhere abundantly benefited with the talk and 

could understand about how one should acquire knowledge on different domains to face the 

competitive world. Finally, students thanked Mrs. P.Sushma, HOD, Department of 

Computer Science and Cyber Security for organizing this talk . 
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Overview of the Audit and taxation system in the US  

 

Date: 21st November 21, 2022 

No. of students attended:  200 

Resource Person: Ms. Pratiksha, Ms Akansha, and Deloitte Ops Members. 

 

 
 

 

Aim: To provide an insight into Audit and US Taxation process  

Report: The entire team from Deloitte comprising of Ms. Pratiksha, Ms Akansha, and 

other members gave a thorough understanding of the Audit and US Taxation process, the 

day-to-day work that it involves, the growth path with Deloitte, and the various perks that 

are offered to the selected candidates. A lot of myths and doubts by the students were 

answered and  

Outcome: The students came out with a clear understanding of the roles and responsibilities 

that this process involves. 
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Talk on Entrepreneurship – As a Career Opportunity 

Date:26th November, 2022 

No. of students attended: 210 

Resource Person: Mr. K V S Krishnamohan, Professor at GITAM Business School, 

Hyderabad. 

 
Aim: To guide students providing them guidance on how entrepreneurship can be pursued 

as a successful career 

Report: The department of Master of Business Administration (MBA) had organized a talk 

on Entrepreneurship on 26th November, 2022 for the students of I & II year MBA students 

and faculty members at Loyola Hall providing them guidance on how entrepreneurship can 

be pursued as a successful career. which was addressed by Mr. K V S Krishnamohan, 

Professor at GITAM Business School, Hyderabad.  

Professor Krishnamohan initiated the session by making all the students log into 

Menti.com, a website that would help him gain an insight on the student perception on what 

their career path and choices. He focused on how various start-ups such as Zomato, Oyo 

and TATA were formed and what it took from the entrepreneurs to establish their 

businesses. He also spoke about how an entrepreneurial idea can emerge out of everyday 

common things given the right mind-set. Further he proceeded to brief on the three main 

elements of investment, which are ‘time, money and energy’, and also stated that one does 

not have to wait till the completion of their education to pursue their own ventures in 

business. He explained that concept with the example of “MBA Chaiwala” to emphasis on 
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the business. He mentioned some books like “Rich dad, Poor dad” for financial assistance, 

“wings of fire” for inspiration and “Stay hungry, stay foolish” to find a career path.  

He gave his valuable input by sharing a personal experience of an OLA driver, how the 

driver was a fulltime student and still drove a car in his free time in order to fulfil his desire 

to drive and pay off the debt for his car. He also shared a story that he came across from his 

colleague from another institution where the students took an initiative to hold “birthday 

celebration services” where they would be in charge of arranging and preparing for various 

activities related to birthdays. When asked by a student on what would be an appropriate 

time to consider starting their own ventures, he assured the students are never too late to 

start by giving the example of Colonel Sander, who is the founder of KFC. He spoke about 

how important it is to use resources efficiently and effective so as to avoid loss and wastage 

to improve on outputs. Briefing in depth he highlighted on two start-ups in India, “Mirakle 

Couriers” and “Good Fellow”. Mirakle Couriers started in 2009, located in Mumbai which 

hires deaf and mute workers as their employees and good fellow is a programme which 

cares for Old Aged individuals, and Prof. elaborated as it is a good venture as “India itself 

is gradually becoming and old age home, as most of its youngsters are moving abroad and 

becoming NRI (Non-Returning Indians).”He concluded the session by displaying two 

videos, one which was a news report on the ‘good fellow’ programme in which Mr Ratan 

Tata invested. He ended the session with a countdown on the 7 youngest entrepreneurs in 

India. At the end of the talk, he also interacted with students from the audience and the 

student volunteers and gave various insights on how learning can be more effective on the 

part of students and how they need to focus on building their skills and being creative at 

learning things to understand and remember them in a better way. 

Conclusion: Students were impressed by the talk. 
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Career opportunities in the IT industry 

 

Date: 6th January, 2023 

No. of students attended:  159 

Resource Person: Ms. Hasitha, HR TA Accenture. 

 

 
 

 

Aim: To orient all the final-year students on the career opportunities available to them in 

the IT industry. 

Report: The resource person was Ms. Hasitha, HR Talent Acquisition. She spoke at length 

about the various opportunities available for freshers in the IT industry. She enlightened 

students from all streams – B. Com, B. A., B. B. A., and B. Sc and gave an in-depth 

understanding of how students from non-IT-related streams. 

She also briefed students on the various roles available at Accenture and their 

responsibilities. She gave a clear career path and how they can grow at Accenture. 
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Rise of the Digital Market Industry 

 
Date: 9th January 9, 2023 

No. of students attended:  175 

Resource Person: Mr. Sagar Dodda- HR, Regalix. 

 
 

 

Aim: To impart information on importance of digital marketing 

Report: Mr. Sagar Dodda of the Regalix HR team gave a very comprehensible explanation 

of the importance of digital marketing and its impact and effectiveness on all types of 

businesses. He also outlined how digital marketing will replace the old traditional 

marketing methods and is the way for the future. He then proceeded to enlighten students 

on the various parameters that Regalix looks for in potential candidates. He also 

enumerated the role of a digital marketer at Regalix and the professional growth career path 

for students joining Regalix. 

Outcome: Students showed enthusiasm in this field 
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Role of Practicals in Biotechnology 
Date: 10 January 2023 

No. of students attended: 30 students of AMBT 

Resource Person: keerthana, alumni batch 2020-2022. 

 
 

Objectives: The main objective of this session was to make the freshers of the department 

understand the pros and cons of the course, future of biotechnology. It also helps the 

students to understand more the lecturers and their way of explaining the topics so that 

students can approach them. This session exposes the students to reality with the help of the 

alumni who are already pursuing their interest.  

Report: Keerthana from batch 2021-2022 interact with students in an inspiring session. 

Keerthana spoke about her Experience during the course of her PG in the college and gave 

a forward view about how to proceed further. She emphasized the importance of practicals, 

and how doing the practicals in the college helped her gain an upper hand at her current 

workplace. 

She also outlined problems that might arise in the future in terms of our career as well as 

suggested couple ways of handling and tackling them with ease. At the end of the 
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interaction students also had a question and answer session that proved to be extremely 

helpful to clear the constant doubts about interviews, companies, projects and internships. 

Outcome: The following qualities were nurtured among students: 

•        Flexible 

•        Assertiveness 
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Indian Insurance Sector and Career Opportunities 

 

Date: 11th January, 2023 

No. of students attended:  76 

Resource Person: Ms. Nevathitha R, Regional HR Manager-ICICI Prudential Life 

Insurance  

 

 
 

Aim: To orient students on Indian Insurance Sector 

Report: Ms Nevathitha has given a very detailed orientation on the Indian Insurance 

Sector, its importance, and the need to have insurance cover for each family member. She 

went on to explain the workings of life insurance and how it benefits the family and society 

at large. She then went on to elaborate on the roles and responsibilities of an insurance 

agent and the growth path. 

Outcome: Students acquired knowledge on career opportunities in insurance sector  
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Importance of Coding in Informatics Industry 

 

Date: January 19, 2023 

No. of students attended:  55 

Resource Person: Mr. Vamshi, Sr Operations Manager, Caribou Technologies. 

 

 
 

 

Aim: To explain the importance of coding languages 

Report: Mr Vamshi spoke at length on the importance of learning basics, especially coding 

languages. He informed students of the need to bridge the gap between what is learned and 

what is being used in the industry. He also gave an overview of Caribou Technologies and 

the various technologies they work on. He then gave them a written assessment based on 

coding languages. 

Outcome: Students obtained a good knowledge on the topic.  
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Overview of Mortgage Banking in the US Market 

 

Date: 19th January 19, 2023 

No. of students attended: 16 

Resource Person: Mr. Vishal Puri, Vice President - Operations, New Day. 

 

 

 
Aim: To provide an insight into US Mortgage Banking to MBA students 

Report: Mr Vishal from New Day gave the final year students of MBA a very insightful 

and in-depth knowledge of the workings of US Mortgage Banking. He also explained the 

role of underwriters and how NewDay has been training and developing adults as young as 

28 years to become underwriters. He also spoke on the various certification programs New 

Day provides to its employees. As the company is looking to hire a pilot batch of fresh PG 

and UG candidates, he enumerated the various parameters that would be looked at. It was 

an enlightening session and students got some valuable insight into mortgage banks. 

Outcome: Students became aware of the job opportunities in Mortgage banking sector 
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Guest Lecture on “Power BI”  

       Date: 21st January 2023 

        No. of students attended: 69 

   Resource persons: Mohana Ravali, Senior Data Engineer, Publicis Sapient. 

 

 

 

 
 

Objective: Acquaint the participants with the insights of Power Bi and comparison 

between Tableau and Power Bi 

Report: The session has begun with the discussion about reporting tools such as 

Microsoft Excel, Tableau and Power Bi. The differences between these reporting tools and 

its features were discussed. The benefits of Power Bi were discussed in terms of cost, 

features and effectiveness. The second half of the session revolved around real time 

projects, reports and Dashboards. 

Outcome:The participants were able to get an insight on importance of Power Bi in day-

to-day life revolving around Data science. 

It was an informative lecture, which was truly appreciated by participants. 

Summary of the Guest Lecture: 

     Ms. Mohana Ravali discussed: 

● Features of Power Bi, Microsoft Excel, Tableau. 

● Comparision between Reporting tools. 
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● Data entry, Table creation. 

● Data visuals. 

● Filters / Slicers. 

● Power Bi connection modes 

● Everything about Dashboards 

●  

 
 

 

 
 

 

 

 

 



5.1.4. Guidance / Coaching for career counselling (2022-23) 

 

Page 83 of 98 

 

 

 

 

 

 

List of students attended: 

 

 

 
 

 

 

 

 



5.1.4. Guidance / Coaching for career counselling (2022-23) 

 

Page 84 of 98 

 

 

 

 

 

 

Feedback: 

 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



5.1.4. Guidance / Coaching for career counselling (2022-23) 

 

Page 85 of 98 

 

 

 

 

 

 

Alumni Inspire Session 
Date: 6th February 2023 

No. of students attended: 30 students of AMBT 

Resource Person: Supriya, alumni batch 2020-2022, Biotechnology laboratories. 

 
 

Objective: The main objective of this session to encourage students in pursuing their 

interest.  

Report: Supriya provided invaluable insights into the dynamic relationship between 

students and faculty at Loyola College, shedding light on the institution's commitment to 

enhancing the quality of education. She emphasized the proactive approach of the faculty in 

fostering an interactive and engaging learning environment. According to her, the faculty at 

Loyola College goes beyond traditional teaching methods, incorporating interactive 

sessions, group discussions, and practical applications to ensure a holistic understanding of 

the subjects. Furthermore, she highlighted the institution's emphasis on discipline as a key 

factor in academic success. Loyola College's disciplinary framework was described as a 

supportive mechanism that not only maintains order but also contributes to a focused and 

conducive learning atmosphere. She emphasized how adherence to discipline plays a 

pivotal role in students achieving higher marks, as it instils a sense of responsibility and 

time management.  

Conclusion: Overall, the interactive session with supriya provided valuable insights into 

the collaborative efforts of both students and faculty at Loyola College to elevate the 

standard of education and foster a disciplined and enriching academic environment. 

Outcome: Students understood the importance of discipline as student 
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Future Aspects in Biotechnology 

Date: 20th February 2023 

No. of students attended: 30 students of AMBT 

Resource Person: Kathyayani and Ashish, alumni batch 2020-2022, Ashish is working in 

biocon and kathyayani is attempting for the groups. 

 

 
 

Aim: The main objective of this session was to make the freshers of the department 

understand the pros and cons of the course, future of biotechnology. It also helps the 

students to understand more the lecturers and their way of explaining the topics so that 

students can approach them. This session exposes the students to reality with the help of the 

alumni who are already pursuing their interest.  

The Context: 

In an insightful session held on date 20 Feb,2023 , students had the opportunity to engage 

with two seniors, Ashish and Kathyayini, who graduated from Loyola College in the 

academic year 2020-2022.  

The focus of the discussion revolved around their experiences in navigating the transition 

from college to the professional sphere. Ashish and Kathyayini generously shared their 

strategies on securing employment, shedding light on the intricacies of the job market, 

salary expectations, and the process of selecting projects for the crucial 4th semester. 



5.1.4. Guidance / Coaching for career counselling (2022-23) 

 

Page 88 of 98 

 

 

 

 

 

 They emphasized the importance of proactive measures, such as reaching out to companies 

through emails and networking, to enhance job prospects. The duo discussed the 

significance of showcasing practical project work in the final semester as a key factor in 

impressing potential employers.  

Moreover, Ashish and Kathyayini shared their personal journeys of hard work and 

dedication over the past year, detailing the challenges they faced and how they overcame 

them to secure coveted positions. In a commendable gesture, other seniors present at the 

session willingly provided their contact details, extending a helping hand to clarify doubts 

and offer guidance after the initial contact.  

Conclusion: The session proved to be a valuable forum for juniors seeking insights into the 

post-collegiate landscape, with Ashish and Kathyayini serving as inspirational guides in 

navigating the professional realm and achieving success in their respective careers. 

Outcome: 

The following qualities were nurtured among students: 

•        Initiative 

•        Creativity (out of the box thinking) 

•        Inspiring ability 
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Career Opportunities in Biotechnology 

 
Date: 7th March 2023 

No. of students attended: 30 students of AMBT 

Resource Person: Supraja, medical scribe in Cognizant and alumni from batch 2020-2022. 

 

 
 

Objective: The main objective of this session was to make the freshers of the department 

career opportunities in biotechnology.  

Report: During an interactive session held on March 7, 2023, with the senior Supraja, who 

graduated from Loyola College in the academic year 2020-2022, the discussion cantered 

around the pivotal role of faculty guidance in shaping the path toward higher education and 

prestigious institutes. Supraja emphasized the profound impact that faculty mentors had on 

her academic journey, providing invaluable insights into the intricate process of pursuing 

further studies. She highlighted how personalized guidance from professors played a crucial 

role in selecting suitable institutes, crafting compelling applications, and preparing for 

entrance exams.I n addition to discussing the academic aspect, Supraja shared insights into 

how the principles imbibed during her time at Loyola College, including class and lab rules, 

have become integral to her life beyond the academic setting. The discipline instilled 

through adherence to rules not only contributed to academic success but also laid the 

foundation for a disciplined and organized approach to various life challenges. Supraja 
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stressed that the values learned within the college environment are transferable skills that 

extend far beyond the classroom, proving to be invaluable in personal and professional life. 

Conclusion:The interactive session with Supraja provided a comprehensive understanding 

of the enduring impact of faculty guidance on academic pursuits and highlighted the 

timeless importance of adhering to principles and rules instilled during college years. These 

valuable lessons, she noted, continue to shape and enrich her journey as she navigates 

through further studies and various facets of life. 
Learning Outcome: very interactive session where the students were inspired 
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CRT – Soft Skills Training  

 

Date: From 13th August, 2022. 

Mode of teaching: Offline 

Conducted by: Lyceumm Enterprise LLP. 

No of students attended: Nearly 550 students 

A 3-day, 15 hours duration (6 hrs / 2 days, 3 hrs on a single day) extensive CRT – Soft 

Skills program was designed, and classes were held offline in college. Nearly 550 

students of the final year graduate program attended the classes. 

Trainers- Joycee, Cecil and Ann are aligned to Group 1 

batches. Trainers- Amrapali and Ann are aligned to Group 2 

batches. 

 

Aim: Campus Recruitment training (CRT) is designed to aid candidates in their 

preparation for Recruitment through on campus or off campus selections. Students in their 

final year of studies or qualified candidates looking for placement in reputed organisations 

undergo this training to collaborate, coordinate and relate to others, thereby increasing 

their efficiency.The importance of soft skills for students is enormous, both with regard to 

their studies and with regard to their future careers. Soft skills are in direct correlation 

with improved academic achievement, so students should develop them both for the sake 

of their education, and for the sake of their professional careers. During their studies, 

students are preparing for their future professional roles, i.e., the role of experts in their 

chosen fields, where they are expected to behave adequately toward their co-workers, to 

be able to express their thoughts and feelings, to be cooperative, accommodating and 

capable of teamwork, to possess stable ethical principles to guide them, to be cordial and 

assertive, and professional and principled in interpersonal relationships. The aim is to 

prepare students for their chosen professional career during their studies, so soft skills are 

all the more important for students to acquire for their future professional roles. 

Lyceumm Enterprise LLP, our Training partner deals with Soft Skills Training, 

covering topics including Time Management, Presentation Skills, Resume Building, 

Body Language, Group Discussions and Interview questions. Through this process, 

students get trained to give their best with utmost confidence and zeal. 
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The training classes includes training on: 

 

 

 

Training Outline/ 

Schedule 

Group Date Day Time Topic Module Duration 

Group A August 

13 

1 9am 

through 

4pm 

Personal 

Developmen

t 

Goal Setting 1.45 hour 

Time 

Management 

1.45 hour 

Presentation Skills 1.45 hour 

Group B August 

14 

1 9am 

through 

4pm 

Personal 

Developmen

t 

Goal Setting 1.45 hour 

Time 

Management 

1.45 hour 

Presentation Skills 1.45 hour 

Group A August 

20 

2 9am 

through 

1 pm 

Pre-

Interview 

Preparation 

Groohourg, 

Hygiene, 

Body 

Language 

1 hour 

Resume 

Building and 

Cover Letter 

Writing 

2 hours 

Group B August 

20 

2 1:30p

m 

throug

h 430 

pm 

Pre-

Interview 

Preparation 

Groohourg, 

Hygiene, 

Body 

Language 

1 hour 

Resume 

Building and 

Cover Letter 

Writing 

2 hours 

Group A August 

21 

3 9am 

through 

4 pm 

Interview 

Preparatio

n 

Group Discussion 1.45 hour 

Self-Introductions 1 hour 

Panel Interview 2.45 hour 

Interview Q and A 

Salary Negotiation 

Group B August 

27 

3 9am 

through 

4 pm 

Interview 

Preparatio

n 

Group Discussion 1.45 hour 

Self-Introductions 1 hour 

Panel Interview 2.45 hour 

Interview Q and A 

Salary Negotiation 
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Campus Recruitment Training (CRT) Program For AY 2022- 2023 

 

Date: January 2023 

Mode of teaching: Offline, at college premises 

Conducted by: Maslo Consulting 

No of students attended: Nearly 700 students 

Trainers: Mr Rohit Eustachius, Mr Subhash and Mr Adithya 

A 130 hours (90 hrs, 2 hrs each day) extensive CRT program was designed, and classes 

were held in college. The classes were spread across 7 months and nearly 700 students 

of the second year students attended the classes every day. 

Aim: Campus Recruitment training (CRT) is designed to aid candidates in their 

preparation for Recruitment through on campus or off campus process. Students in their 

second year of studies or qualified candidates looking for placements in reputed 

organisations make use of this training to get trained to deliver their best in the selection 

processes. CRT helps students improve their employability by providing training and 

support in Resume Preparation, Aptitude Tests, Group Discussion, and Interview skills. 

This helps the students to crack the aptitude test and improves their confidence and 

communication skills. Maslo Consulting, Trainer partner Institute deals with the CRT 

training having four modules including Aptitude Training, Logical Reasoning, Verbal 

Ability and Soft Skills. Through CRT, students get training from the very first round 

written test to final HR round. The modules of training classes are: 

S. No Topic Duration 

1.  Percentages 2 hrs 

2.  Profit & Loss 2 hrs 

3.  Ratio & Proportion 2 hrs 

4.  Partnership 2 hrs 

5.  Permutation & Combination 2 hrs 

6.  Probability 2 hrs 

7.  Time & Work 2 hrs 

8.  Pipes & Cisterns 2 hrs 

9.  Resume Writing (Online) 2 hrs 

10.  Group Discussion (Online) 2 hrs 

11.  Chain Rule 2 hrs 

12.  Time, Speed & Distance 2 hrs 

13.  Problems on Trains 2 hrs 

14.  Boats & Races 2 hrs 

15.  Problems on Ages 2 hrs 

16.  Averages & Mixtures 2 hrs 

17.  Number System 2 hrs 

18.  Number Series 2 hrs 

19.  Letter Series 2 hrs 
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20.  Coding & Decoding 2 hrs 

21.  Blood Relations 2 hrs 

22.  Analytical Puzzles 2 hrs 

23.  Logical Connectives 2 hrs 

24.  Statements & Conclusions 2 hrs 

25.  Time Sequencing & Ranking 2 hrs 

26.  Cubes 2 hrs 

27.  Dices 2 hrs 

28.  Deductions & Syllogisms 2 hrs 

29.  Second Saturday 2 hrs 

30.  Direction Sense 2 hrs 

31.  Seating Arrangement 2 hrs 

32.  Clocks 2 hrs 

33.  Calendars 2 hrs 

34.  Problems on Numbers 2 hrs 

35.  Reasoning 2 hrs 

36.  Reasoning 2 hrs 

37.  Drilling / Doubts Session 2 hrs 

38.  Drilling / Doubts Session 2 hrs 

39.  Drilling / Doubts Session 2 hrs 

40.  Drilling / Doubts Session 2 hrs 
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